What is an HRA? 

What is a Health Reimbursement Account (HRA)?

An HRA is a benefit plan set up by your employer used to reimburse

employees for medical care expenses and are not considered taxable income.

An HRA plan is authorized under Treasury and IRS Notice 2002-45 and

Revenue Ruling 2002-41.

How does the plan benefit the employee?
An HRA plan allows employees to be reimbursed for qualified medical care

expenses identified by the employer. Reimbursements you receive through

the HRA plan are not considered taxable income.

How does the plan work?

Qualified medical care expenses must be incurred by the employee while

an eligible participant in the HRA plan. Medical care expenses incurred by

employee’s spouse or dependents may also be eligible for reimbursement.

Once you have incurred a medical care expense that is also processed

through the medical plan, an HRA reimbursement will be automatically 

processed. In rare circumstances, employee may need to manually file

a claim for reimbursement.

What are the basics of HRA plans?

Medical care expenses: The expenses that qualify for reimbursement
under the HRA plan are deductible, coinsurance and copay expenses

associated with employee’s health plan. Employer’s may limit the specific

type of medical care expenses.

Employer Funded: Employer’s fund the HRA plan.

Unused funds: Employer determines the amount of reimbursement

available for each eligible employee in the HRA plan. Unused funds

may carry forward from year to year depending on how your HRA plan

is designed.
Split Dollar or 2nd Pay HRA 

To accommodate market demand, UnitedHealthcare offers a flexible HRA product. An employer can choose to place the HRA dollars virtually anywhere within the plan deductible.

For example, in the “Split Deductible” design, the employee pays first, up to a specified amount. In the example shown, the employee pays the first $500. If member expenses exceed $500, the member reaches the HRA “Access Point” and the employer-funded HRA picks up the next $500. If expenses exceed $1,000, the member moves into “Health Coverage” and claims are now paid at a percentage split of 90/10.


